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Mr. John Arnbrozaitis, Jr. 
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Waterberry, CT 06702 

SUBJECT: YOUR FREEDOM OF INFORMATION ACT CASE DON-NAVY-2014-000787 

Dear Mr . Arnbrozaitis: 

This is our final response to your November 7, 2013, 
Freedom of Information Act (FOIA) request in which you seek 
copies of all 1561 investigations done by NAVSEA Headquarters 
personnel between March 1, 2013 and August 30, 2013. 

A thorough search of this Headquarters' files was 
conducted , specifically those files located within the Counsel 
Directorate (SEA OOL) . Knowledgeable personnel with that office 
conducted an extensive search of their files and were able to 
identify one 1561 investigation dated 19 April 2013. 

I considered your request under the FOIA, {5 u.s.c. 552), 
as amended, and the Secretary of the Navy Instruction 5720.42F. 
After careful review of the requested investigation, I 
determined that it contains information that is exempt from 
mandatory disclosure under subsections (b) (5), {b) {6) and 
{b) (7) (C) of the FOIA. The requested investigation is 
considered to be a law enforcement record that contains the 
names and other personal and personally identifying information 
of third parties, the disclosure of which would constitute an 
invasion of their personal privacy. 

Some portions of the investigation are being withheld under 
exemption {b) {5) of the FOIA. This exemption protects pre
decisional and deliberative process information, the disclosure 
of which would be detrimental to the Navy's decision-making 
process by creating a chilling effect on the expression of 
candid opinions and inhibiting the free and frank exchange of 
information among agency personnel. 



Exemption (b) (6) requires withholding of information in 
personnel, medical, and similar files where disclosure "would 
constitute a clearly unwarranted invasion of personal privacy." 
In applying Exemption 6, a balancing test must be done, weighing 
the privacy interests of the individuals named in a document 
against the public interest in disclosure of the information 
requested. The public interest in disclosure is one that will 
"shed light on an agency's performance of its statutory duties." 
Dep't of Justice v. Reporters Committee, 489 U.S. 749, 773 
(1989). In this request, the information redacted under (b) (6) 
would reveal the identities of the individuals making the 
statements. Those individuals have a strong privacy interest in 
not being identified as such identification could lead to 
harassment and/or annoyance. On balance, the public's interest 
in the redacted information is far lesser as the redacted 
information would do little to shed light on the Navy's 
performance of its statutory duties. As the balance test 
weights against disclosure, the information has been redacted. 

Under exemption 7(C) of the FOIA (5 U.S.C. §552(b) (7) (C)), 
information or documents compiled for law enforcement purposes are 
protected from disclosure. Case law has long recognized that the 
mention of an individual's name in a law enforcement file will 
engender comment and speculation and carries a stigmatizing 
connotation, even for those persons who are not targets of 
investigation but who are merely mentioned in law enforcement 
records. Similarly, it is recognized that the identification of 
law enforcement personnel referenced in investigatory files can 
conceivably subject them to harassment and annoyance in the conduct 
of their official duties and in their private lives. 

I am the official responsible for the decision regarding 
your request. Because the requested records have been denied, 
you may consider this an adverse determination that may be 
appealed in writing. If you decide to file an appeal, it must 
be received within 90 calendar days from the date of this letter 
and should contain a copy of your original requests, a copy of 
this letter, and a statement indicating why you think your 
appeal should be granted. Attach a copy of this letter to the 
appeal and mark the appeal and the envelope, "Freedom of 
Information Act Appeal." Mail the original to the Department of 
the Navy, Office of the General Counsel, Attn: FOIA APPEALS, 
1000 Navy Pentagon, Room SA532, Washington, DC 20350-1000. 
Please mail a copy of the appeal to: 
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Commander 
Naval Sea Systems Command (SEA OOA5) 
1333 Isaac Hull Ave SE 
Washington Navy Yard, DC 20376-1021 

As an alternative to filing an appeal, you may seek 
Alternate Dispute Resolution (ADR) . You may submit your request 
for ADR either to DONFOIA-PA®navy.mil or you can call the Navy 
FOIA Service Center at 202 685-0214 or via the following 
address: 

Chief of Naval Operations (DNS-36) 
Attn : FOIA/PA Service Center 
C/O - Head , SECNAV/CNO FOIA/PA Program Office 
2000 Navy Pentagon 
Washington, DC 20350-2000 

If you have any questions concerning the processing of your 
request, please contact Ms. Ginger Dolan at 202-781-3359. 

Enclosure - Redacted 1561 Investigation of 19 Apr 13 
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DBPARTMBNT ~OP THE NAVY 

PllOGRAII BXBctrrzvB OPI'tCBR., BUIIIAI\DfBS 
1339 PAT'l'DSOM AVDlUB SB 

WASB:tMGTOM J!IAVY YARD, DC 20376•700t 

UIDft.YIDD~o 

19 Apr 2013 

From : (b)(6), (b)(7)(C) 

To: D. Johrison, Rear Admiral, U.S. Navy 

Subj: Report of Investigation into Allegation of Sexual 
Harassment 

Ref: SECNAVI~ST 5300.260 

Encl: (1) Statement of 
(2) Statement of 
(3) Statement of (bXB), (b)(7)(C) 

(4) Statement of 
(5) Statement of 

I. Introduction: I was appointed on 5 April 2013 to gather 
information and provide a written report of the facts 
related to the allegations of sexual harassment raised by 
~~~ The alle was made on 27 March 2013 

to ~~ immediate supervisor 
at rjJJLJiwervissr while on 
rotat1.on s (b)(6), (b)(1}(C) 

was on leave ·on 27 March so c reported the 
complaint q~ (b ~p 1 April. I began my investigation on 9 
April and concluded on 15 April. 

II. Methodology: I interviewed thf!b 6), (b)(7) ndividuals directly 
involved with the situation. Tne ·1nvesti ation was 

erson for the 6 lm(c located at 
6), (b)(7)(C) nd tele honically for the 
located at (b)(6), (b)(7)(C) After I conducted 

~~~~~~~---t e 1nterv1ews, I typed the witness statements and circled 
back to the individuals with any questions that arose as a 
result before they signed. ~he individuals supplied 
facebook _messages, text messages, and email documentation 
to solidify the facts surrounding the allegations. 

III. Summary of Evidence: Listed below in chronological order 
are the witnesses interviewed and a brief summary of their 
testimony related to the allegations. 
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Subj : Report of Investigation into Allegation of Sexual 
Harassment 

i . (6)(6). (b)(7)(C) Interviewed on 9 April 13 at 

c) 

~ea 31 Oct through 16 Nov 
and start the 

~--------------

(b)(6), (b)(7)(C) 
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Subj : Report of Investigation into Allegation of Sexual 
Harassment 

j) 

not answer, 



Subj: Report of Investigation into Allegation of Sexual 
Harassment 

ii. (b)(6), (b)(7)(C) 

--------------~ 
- Interviewed on 9 April 13 

c) (b)(&), (b)(7)(C) confirmed the content of 

f 

messages when questioned and provided~~~ .. ~~ 
admitted receiving mixed signals from 

not reciprocated. ~---------
~IU~Wi~~owledges ask~·~~~,~~~ 
..._...;...;.;:...;.;..;;..;.;...;.;.,.;__. apartment in{ )(8), (b 

FOR OFFICIAL USE ONLY 
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)(C) 

is 



Subj: Report of Investigation into Allegation of Sexual 
Harassment 

1 

FOR OFFICIAL USE ONLY 
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or at 

area 

like 
an 



Subj: Report of Investigation into Allegation of Sexual 
Harassment 

iii. 

., 

iv. 

(b)(6), (b)(7)(C) Interviewed on 11 April 13 

O:D ), (b) s inv~ in the case beginning 21 Nov 12 and 
encourage~~~ use the EEO hotline and send a 
strong message to (b)(6), (b)(V)(C) f1 ), 10J>uld lea~~ 
alone. ~~ 

c) After the incident 

e) 

of 
a means 

r------. 
~~iW.iol.:.r-very 

events of the 13 March 

1740 event in 
(1))(6), (!))(7)(C) 

(b)(6), (6)(7)(C) Interviewed on 11 April 

FOR OFFICIAL USE ONLY 
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Subj: Report of Investigation into Allegation of Sexual 
Harassment 

f 

v. 

IV . 

started on 1 April 13 
different stalking 

~~~~~~~----------~--~~ 

(b)(6), (b)(7)(C) 

ac vity 
behavior as black 

Interviewed on 15 April 13 

and the 

a place to 

of a bystander in the situation 

(ti)(5), (b)(&), (b)(7)(C) 

FOR OFFICIAL USE ONLY 
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Subj: Report of Investigation into Allegation of Sexual 
Harassment 

(b)(5), (b)(e}, ~)(7)(C) 

FOR OFFICIAL USE ONLY 
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Subj: Report of Investigation into· Allegation of Sexual 
Harassment 

(b)(l), (b)(7)(C) 

19 April 2013 
Date 

FOR OFFICIAL USE ONLY 
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Statement o (b)(6), (b)(7)(C) 

Regarding Allegations of Sexual Harrasment 

2~ )(8), (b)(7)( ould praise me in front of my co-workers, which I did not feel was warranted and 
did not welcome. 
Example 1 : My coworker at had traveled t (b)(S), (b)(7)(C) oq ). (b (C) 

.,._,.:!A~u=.fl~c!:l.o.o.l 20-22 A~~st 2012, whi · _ lso attended. When (b)(&), (b)(7)(C eturne o 
(6), (b )le next WEile~"' me in passingb II), ~ as really talking you up." 
Exam le 2: On 2 Au ust 2 2 I ent a work ema1 &. clarify wheijBRf (b CO) giving 
the (1))(6), (b)(7)(C) b 6 e ended saying that my coworkers 
must have noticed that I could get a fast response fr achment 2). 
On 28 August 2012, I sent a Facebook message t (6). (b)(7)( . ating that I was growing 
uncomfortable with the situation, and that it was affec 1ng my work environment. I stated that 
any feeli;e i')~ for me shouldn't entitle me to preferential treatment, and that I didn't~. (b )(C) 
had worked wi.tfl.,a;le long enough to make a fair assessment of the qua . work. Since it 
did not apf:t~ Facebook friends with any other ought it best we 
not be either (Attachment 1). On 31 August 2012, I stating that 
I wished to unpave any unprofessional paths, and 1 ). After 
this, I continued to receive facebook messages not respond to or 
acknowledge (Attachment 1). On 3 December 2012, facebook, so that I 
would longer receive unwanted messages f~)(C) 

4. During the turnover visi~ (6), (b ould comment daily on what I was wearing. I pointed out 
t~,not comment on anyone else's attire in our cubicle. I became uncomfortable with 
this "ttihe point that I would leave m · acket on as much as possi~l«sf."ft.~tinued to do this 
when I returned in January fo (b)(6), (b C) I •J . (b yeral times thisb'othered me, and finally 
• (b pped. 
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8. On 12 January 201 , (b){7)~ xted me and asked if I had r (b) .,.O)Iember email or had 
just acknowledged without reading it (Attachment 3). On 12 January I responded, "I don't know 
what there is to discuss, I've made it pretty clear I do not wish for more than a working 
relationship with you." (Attachment 3). 

9. On Sunday 13 
copy, 

(b)(8), (J:»)(7)(C) 
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19. On 08 April2013, Monday, when I arrived at work, I noticed that my phone was opened to 
the "directories menu" that shows missed, placed, and· received calls. At this time, I thou ht this 
was strange, but figured I must have left it as such on Friday. later on that morning, . .....,.=.u...,...~ .... 
sent me a message saying: "I have a missed call on my (work) phone from you at 15:53 
yesterday. That seems weird to ou weren't actually in the office were you?" When I 
checked my phone log, the call t B), (b)(7)(C that was placed at 15:53 on April7 had been 
deleted. I do not believe }(8), . was the last person I called on April 5 prior to leaving the 
office, but I had placed ca . (b tier in the week. I cannot verify, because I have since 
deleted my call log. 

(b)(B), (b)(7)(C) 

18 April 2013 
Date 
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Statemento (b)(6), (b)(7)(C) 

Regarding Allegations of Sexual Harassment 

(b)(6), (b)(7)(C) 

don the 

..-lU....QUoiO.I consulting with my supervise (b)(6), (bl(7)(C) and wi (b)(&), (b)(7)(C) 

hat afternoon, providing no names, I sent a second email on November 21;&-!1-z=..:~~ 
L-----11 , (b) se as strong a wording as possible ~~municated 

(i) nt me an email on 16 December 2012 Indicating a commitment 
via l did not reply mall. I thought it was unusual, 8), s th"'f!!..l~6~~'1rJ 
that has worked In this office wi (b) ~never expressed anything like this In the past. 

(b)(6), (b)(7)(C) 



9. On January 11-l.S 6), (b elved a series of text messages fro lional cell. 
(b) • b ed me at my personal cell on Sunday, January 13 to ive me a heads up on my da~that 

something had happe~ • (b) ~ed it was serio • (b · ion it was a threat. l~O~ 1 
would review it first thing Monday and get bac ), (b < 

going 

12. I replied all to the email on Monday, 14 January 2013 10:14, stating my shock In the content, and 
stated that "It is inappropriate to threaten consequences at work based on something happening 
outside of work." Attachment 3. I was particularly shocked at the consequences portion of the text, 
which to me looked like quid pro quo. I also replied separately ). (b ting that: "I would 
recommend that you only communicate w\tJ)( ), (b ~ work addresses phone numbers. My 
understanding based on my HR/EEO training Is that you have 45 days from an incident to report an EEO 
issue. And third, a~eld~M?~ihl recommending that you call it into the EEO hotline." Attachment 2. I 
attached t ), (b) 0/Harassment policy to this email. 

111-'lirr~uested a ~hone call to discuss. This honecon did not happen. On 14 January at 11:50 
lied-all to c retra · • (b e uences section, apologizing to~> 

and stating fl&l (b eJl up. Attachment 3. I s em email on Jan 13 at 11:52 PST asking If 
that was accepta ~ . (b)( • (b ted to elevate the situation. Attachment{i 8), (b lied to all 
at 12:05 PST stating that: "To be clear, what I'm agreeing to Is that this issue will not take up any more 
time (personal or business-wise), as this is a major distraction from what I was se 8 do. I 
agree to move forward, and not let this affect our business relationship. As stated before, a business 
relationship is alii am comfortable with. If this continues to be an issue, and thus a major distraction, 
then this will be elevated to higher authority." Attachment 4. 

14. I thought th 8 ·all was clear and appropriate. I was very concerned with hd d 
reacted to the rejection and I personally struggled with the decision not to Info~ (8), (b 

command. This Is how we left the text events of January. 

15. During February, I would communicate on approximately a daily basis wf~ 8), (b @hecking on 
tasking and askin if there were any :J;her is:;J. During this perlq~J ), (b · s sitting in the same 
cubicle CHt 8), (b rklng closely wl · 1)(6), (b was assigned a new es , with phone and computer In 
late February. 

(b)(&), (b)(7)(C) 



(b)(6 

w 

believes that these knocks wer 
minutes after the last knock, 

ave an excuse to 

tails the above event in a 13 March 09:28 email sent to myselfran'-='-~r--,. 
4. The email is addressed to me, asking for:M-.a~gl[fl 

en hiking in the area, and confirme:t"~~~~~:..,J 

lnai~VR\ lt.\l'lrvt:ft.JD the next day, using the POC I had 
but didn't plan on naming 

~~.!!!:~~~~=!.:!~~~~~17\11111111!1\ "'"'7\'ln'&r acv'U~S!Il_ .... ,......,"" added o the meeting 
said tb.- , (b o.,ld raise 

(b)(8), (b)(7)(C) 



25. On 1 April 2013, Monday morni &~Jed why I had been added to the meeting( K6), (b)(7)( ) 
re orted the two March Incidents< , (b xt provided some additional background. This is the reason 

-,_,_,;;~H~ted me added to the meeting. We held the meeting at 0~ . (b . fing till about 10:2~ 8), (b)(7 C) 
sent a memq . (b ~rds out after that meeting, I reported out to my management as well. 
Attachment 8 

(b)(8}, (b)(7)(C) 

(b)(8), (b)(7)(C) 

Date 

(b)(8), (b)(7)(C) 



Statement of {b)(&), (b)(7){C) 

15 April2013 

(b}(6), (b)(7)(G) {b)(6), (b)(7)(C::) 

3. On 14 November we discussed meeting the Property Manager at {6)(6). (b)(7)(C) 

5. 

apartment u~ and looked at the webpage in our office of the apartment 
complex tha~ considering renting. We look~bpage to discuss 
pros and cons of that neighborhood compared to the one i~~>mf'lat we had seen 
the previous Friday. . 

{b)(6), (b)(7)(C) 

7. I was more of a bystander/observer of the situation than a participant. 

(b)(8), (b)(7)(C) 

4/lf/13 
Date 



10 April2013 

Statement o (bX6). (b){7)(C) 

3. 

(b)(6), (b){7)(C) 

me. (b)(&), (b)(7)(C) 

1 



about th 

(b)(6), (b)(7)(C) 

6. 

and then and went our se arate ways 
(b)(&), (b)(7)(C) o take the 

7. During our discussion when we were alone on 31 Jan, we discussed tha 
6 c 

(b)(6), (b)(7)(C) 

8. During the month of January and February 13, I had tried several times to ask 
to go out after work OJ.Jid always be on the fence about it. This conclusion 
surfaced over many short discussions of personal likes/dislikes we had during daily tri s 
to get Starbucks coffee and pure water in mid-to-late January/early February 201 th> ), (b <C> 

(b) b much as said on 13 February tha~S)~S ready to try an "outside of work" 
outing or tw ~Ice. We seemed to have reached agreement (settled on) that 
our common interests appeared to be seelng(lfi} , (b ice, possibly attending a 

(b)(6). (b)(7)(C) . r slm I 
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.-~.-.....;....:...:....;;..:......:....__. neighborhood. The next week we followed up during working hours by 
ti€1Uiring about the relative cost ranges o (b)(6). (b)(7)(C) vents, &), (b c) 

comparison to the cost of seeing< >. (b i had cone u e that it 
would be much more cost-effective to attend 

~--~~~~--~ 

9. Through most of January, I identified this as my motivation for telt , (b ~t 
things/outings I was doing on weekends, whet ). (b ~gged along" or not. This 
usually occurred at COB on the last workda before the weekend. Starting In early 
February 2013, I simply stopped askil'l@) . (b at all interested in "tagging along" in 
any of my weekend events, and well starte just discussing on Monday after the 
weekend, interesting things we each had actually done the past two or three days of the 
recent weekend. 

1 0. 'What's wrong with being platonic friends?" This was an often asked question I Inquired 
o &). (b) through most of January and early February 201(8x , not 
comfortable with anything other than a •work" relationship with me outside of work hours. 
To have only a work relationship was paramoun . (b clear to me. 

12. Every time (happening only a few, certainly less than five) I have touched .__=~:.:.....<.:""""'-""" 
does not say anything. I wan· )(&), (b)(7)( . o acknowledge my questions yes or no and if 

(b)( • OJaS not want to be touch ~ never said no. I had only wanted a spoken 
yes or no answer verbally whether 
my very few inadvertent/accldental"touching" work conduct (hardly of a sexual 
nature, in my extroverted mind) mct~J • (b ~omfortable and • (b ted me to 

stop, or at least be more careful in the workplace. 
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(b)(6), (b)(7)(C) 

several text messages back and forthJ )(6), (b)(7)( responded that "I don't understand what 
there is to discuss. I think I have made it pretty clear I do not wish for more than a 
working relationship with you. I was annoyed with (b)(6), (b)(7)(C) esponse t~ld 
not give me a chance to have that discussion. 
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18. On 11 March I admitted bein i 

19 April 2013 
Date 

(b)(6). (b)(7)(C) 

(b)(8), (b)(7)(C) 

)(C) 
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Statement a (b)(8), (b)(7)(C) 

11 April2013 

1. ~~~-=--....; 

2. 

3. I had a meeting with 
(b)(6), (b)(7)(C) 

6. 

harassment case. 
meeting. 

(b)(6), (b)(7)(C) 

18 April2013 
Date 

)(C) 

(C) 

(b)(S), (b)(&), (b)(7)(C) 


